
 

 

Eni ranked at the top by the Corporate Human Rights 

Benchmark 

 

San Donato Milanese (Milan), 18 November 2020 – Eni was ranked first, ex aequo with another 

company, among the 199 companies assessed by the Corporate Human Rights Benchmark 

(CHRB); a confirmation of its leadership in designing an effective approach to human rights. 

 

CHRB is an internationally recognized benchmark that assesses the companies' human rights 

performances. Every year, it compares the world’s largest companies in the extractive, 

agricultural products, apparel and ICT manufacturing sectors, taking into account their policies, 

governance structure and work processes to evaluate their approach to human rights, as well 

as their way to respond to allegations of human rights misconducts. 

 

The work carried out over the past year has allowed Eni to further improve its performances. 

In particular regarding the human rights due diligence and the monitoring and evaluation 

process adopted by Eni in order to assess the effectiveness of the actions taken to identify 

risks and face potential impacts on human rights, praising its view to constantly improve its 

approach, and the accessibility of this information. 

 

"This result confirms our commitment to the respect for human rights, which is essential in our 

path to a just transition that brings access to energy for all, while protecting the environment 

and reducing the gaps among countries," said Claudio Descalzi, Eni’s Chief Executive Officer. 

 

Eni has taken important steps to spread and reinforce the culture of respect for human rights 

in all business activities, as part of a process that began at the end of 2016 with a dedicated 

workshop chaired by the CEO and addressed to its managers. Representatives of civil society, 

universities and IPIECA, the industry’s association for sustainability, took part in the workshop 

as speakers. On this occasion, Eni launched a multi-year action plan and an e-learning training 

program, which so far has involved a significant portion of the employees. In 2019, more than 

19,000 employees were trained on human rights, capping a total of 25,845 hours. 



 

In 2020, the company has also strengthened its internal procedures to shape a structured due 

diligence process, adopted a renewed Code of Ethics, and a supplier Code of Conduct, which 

outlines the minimum requirements with which all its suppliers are required to comply. 

 

Furthermore, with regard to the management of human rights risks related to security activities, 

in May 2020 Eni was admitted as “Engaged Corporate Participant” to the Voluntary Principles 

Initiative, the multi-stakeholder initiative composed of Governments, key international NGOs 

and companies, which promotes the implementation of the Voluntary Principles on Security 

and Human Rights. In June 2020, Eni published for the second year “Eni for Human Rights,” 

the company’s report that provides transparent and concrete information on its commitment to 

the respect for human rights. The company's commitment to human rights is in line with Eni's 

new mission, which is inspired by the United Nations' Sustainable Development Goals (SDGs). 

 
Useful links: 

 

Corporate Human Rights Benchmark - 2020 Results: 

https://www.worldbenchmarkingalliance.org/publication/chrb/rankings/type/ungp/   

Eni for Human Rights: https://www.eni.com/assets/documents/eni-report-human-rights.pdf 
 
 
Company contacts: 
 
Press Office: Tel. +39 0252031875 – +39 0659822030 
Freephone for shareholders (from Italy): +39 800940924 
Freephone for shareholders (from abroad): +80011223456 
Switchboard: +39 0659821 
 
ufficio.stampa@eni.com  
segreteriasocietaria.azionisti@eni.com  
investor.relations@eni.com 
 
Website: www.eni.com  
 

  
 


